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Mission Statement 
All are inspired to achieve their full potential in our loving community of life-long 

learners, where:  

• Everyone is valued;  

• Every chance is provided for all to flourish in the security 

of God’s love; and 

• Every day brings the enjoyment of life in all its fullness. 
 

Core Values 

At East Morton, ‘Love’ is our core value and it is from love which all of our six key 

values flow: 

• Hope 

• Peace 

• Generosity 

• Community  

• Wisdom 

• Justice 

 

Designated Safeguarding Lead including Online Safety: Emma Petts (Deputy 

Headteacher) 

Deputy Safeguarding Lead: Katie Savage (Headteacher) 

Designated Safeguarding Lead for Early Years: Victoria Beecroft 

Named Governor: Mike Isaac (Chair of Governors) 

Named Governor for Prevent: Mike Isaac 

Safeguarding Team Member for Morton Marvels am: Shannen Marshall 

Mental Health Leader: Shannen Marshall 

Safeguarding Team Member for Morton Marvels pm: James Holland 

Safeguarding Team Member: Suzanne Spencer 

Designated Teacher for Looked After Children: Emma Petts (Deputy Headteacher) 

 

Useful Numbers:  

Initial Contact Point: 01274  435600 

Emergency Duty Team: 01274 431010 

Children’s Social Care: 01274 437500 

Lead Officer for Child Protection (LADO): 01274 385726 

Keighley Social Care: 01535 618123 

Police: Javelin House, Child Protection Unit: 01274 376061 

NSPCC whistleblowing helpline for support and advice: 0800 028 0285 

 

Introduction  

This policy has been developed in accordance with the principles established by the 

Children Act 2004; the Education Act 2002, and the following publications, all of 

which have been shared with practitioners working with our children:  

 ‘Working Together to Safeguard Children’ 2018 

 ‘What to do if You are Worried a Child is Being Abused’ 2015  

 ‘Information sharing guidance for safeguarding practitioners’ 2018  

 ‘The PREVENT Duty’ June 2015  

 ‘Guidance for safer working practice for those working with children and young 

people in education settings’  October 2015 

 ‘Keeping Children Safe in Education’ 2019  

 Bradford Safeguarding Children Board (BSCB) Child Protection Procedures.  



The Governing Body takes seriously its responsibility under section 175 of the 

Education Act 2002 to safeguard and promote the welfare of children.  

We recognise that all adults, including temporary staff, volunteers and governors, 

have a full and active part to play in protecting our pupils from harm, and that the 

child’s welfare is our paramount concern.  

Safeguarding and promoting welfare of children is defined for the purposes of this 

policy as: 

 protecting children from maltreatment; 

 preventing impairment of children’s health or development; 

 ensuring that children grow up in circumstances consistent with the 

provision of safe and effective care; and 

 taking action to enable all children to have the best outcomes. 

The aims of this policy are:  

 to provide an environment in which children and young people feel safe, 

secure, valued and respected, and feel confident, and know how to approach 

adults if they are in difficulties, believing they will be effectively listened to. 

 to raise the awareness of all teaching and non-teaching staff of the need to 

safeguard children and of their responsibilities in identifying and reporting 

possible cases of abuse. (Reference Appendices and section 1 of ‘Keeping 

children safe in education’ 2019) to develop a structured procedure within the 

school which will be followed by all members of the school community in cases 

of suspected abuse.  

 to develop and promote effective working relationships with  the key 

safeguarding partners,  Local Authority, Clinical Commissioning Group and the 

Police. 

 to ensure that all staff working within our school checked as to their suitability, 

including verification of their identity, qualifications, and a satisfactory DBS 

check (where required) and a single central record is kept for audit.  

 

Prevention  

We recognise that the school plays a significant part in the prevention of harm to our 

children by providing children with good lines of communication with trusted adults, 

supportive friends and an ethos of protection.  

The school community will therefore:  

 Work to establish and maintain an ethos where children feel secure and are 

encouraged to talk and are always listened to.  

 Include regular consultation with children e.g. through safety questionnaires, 

participation in anti-bullying week, asking children to report whether they have 

had happy/sad lunchtimes/playtimes  

 Ensure that all children know there is an adult in the school whom they can 

approach if they are worried or in difficulty.  

 Include across the curriculum, including PSHCE, opportunities which equip 

children with the skills they need to stay safe from harm and to know to whom 

they should turn for help. 

 Ensure all staff are aware of school guidance for their use of mobile technology 

and have discussed safeguarding issues around the use of mobile technologies 

and their associated risks.  

 

Early Years 



 

All adults working in Early Years are required to follow safeguarding school policies 

and procedures. In addition to these, there are some procedures that are 

specific to Early Years.  

All children, on entry to Reception, are given a password to ensure that they are  

picked up from school by an adult deemed to be safe by their parents.  

There is a designated practitioner to take lead responsibility for safeguarding children 
in the EYFS. 

Safety checks are made each day, both indoor and outdoors, to ensure that the 

learning environment is free from hazards. 

 

 

Safe School, Safe Staff, Safe Children 

Roles and Responsibilities  

All adults working with or on behalf of children have a responsibility to protect them.  

The Governing Body will ensure that: 

 the Designated Safeguarding Lead (DSL) is a member of the Senior Leadership 

Team and a suitable supporting teacher is appointed. Job descriptions will 

reflect these roles. On appointment, the DSLs must then undertake ‘New to 

Role’ training, two yearly  refreshers and the ‘Update’ course every year. 

 the DSLs are also appointed as the strategic leads for the implementation of 

the government’s PREVENT strategy and therefore hold the role of SPoC (Single 

Point of Contact for PREVENT concerns raised by pupils, staff, or students) The 

SPoCs have access to WRAP training on appointment and ‘Update’ courses, 

when available.  

 the DSLs are properly supported to carry out their tasks and that they are given 

time to fulfil the duties that their roles demand. 

 the school operates Safer Recruitment procedures by ensuring that there is at 

least one person on every recruitment panel that has completed Safer 

Recruitment training.  

 the effectiveness of systems to safeguard children are monitored by leaders, 

governors and the academy trust. 

 Child Protection concerns or allegations against adults working in the school 

are referred to the LADO for advice, and that any member of staff found not 

suitable to work with children will be notified to the Disclosure and Barring 

Service (DBS) for consideration for barring, following resignation, dismissal, or 

when we cease to use their service as a result of a substantiated allegation, in 

the case of a volunteer. DSL to lead with checks from the LGB. 

 PREVENT concerns are referred to the relevant body within the council for 

support in undertaking a risk assessment 

 Incidents of FGM and Upskirting will be referred directly to the Police 

 our Lettings Policy will seek to ensure the suitability of adults working with 

children on school sites at any time.  

 community users organising activities for children are aware of the school’s 

Child Protection and Safeguarding (including PREVENT) guidelines and 

procedures.  



 school has a procedure for managing the suspension of a contract for a 

community user in the event of an allegation arising in that context.  

 children are taught about safeguarding issues. This may be part of a broad and 

balanced curriculum covering relevant issues through personal social health 

and economic education (PSHE) and/or for maintained schools through sex 

and relationship education (sRE).  

 the named governor for safeguarding is appropriately trained and supported. 

 the named governor liaises with the LADO on Child Protection in the event of 

an allegation of abuse made against the Headteacher  

 the named governor evaluates the effectiveness of this policy with the DSLs 

annually. 

Note: Governors will not be given details relating to individual child protection 

cases or situations, to ensure confidentiality is not breached. 

The Headteacher will ensure that: 

 all other staff and the nominated governors are offered an appropriate level of 

training and undergo refresher training regularly. During their training, staff will 

be made aware of the Prevent agenda and the risks posed to children through 

radicalisation (See Appendix 3 for detailed information about the school’s 

approach to radicalisation) Training will ensure that all staff members have read 

and understood part 1 including Annex A and C and part 5 of Keeping 

Children Safe in Education 2019. An additional key aspect of the training is to 

raise staff awareness of some of the different types of abuse which children 

face which may not be known to them; this includes (but is not limited to) 

information on how to identify signs that a girl may either be about to, or has 

already suffered from Female Genital Mutilation (FGM) or Breast Ironing, 

Children Missing in Education, Upskirting, Servious Violence, Honor Based 

Violence, Contextual Safegaurding and the signs and symptoms of a child at 

risk of, or suffering from Child Sexual Exploitation. (CSE)  

 all members of staff and volunteers are provided with Child Protection 

awareness information at induction and the school safeguarding procedures so 

that they know who to discuss a concern with. These should include the; 

child protection policy 

behaviour policy 

staff behaviour policy (code of conduct) 

Children missing from education 

Role of the designated safeguarding lead 

 risks are appropriately assessed and minimised. 

 robust arrangements are in place to ensure Health and Safety. 

 Safer Recruitment practices are implemented. 

 a Single Central Record of all staff and regular volunteers is maintained in 

accordance with government guidance. 

 children and their parents are fully aware of these arrangements. 

 children are not removed from roll until a receiving school has been confirmed. 

 termly meetings of the Safeguarding team take place. 



 the impact of this policy is evaluated and reported to Governors. 

 

The Designated Safeguarding Lead(s) for Child Protection will ensure that: 

 Child Protection procedures (including PREVENT referrals) are followed within 

the school. 

 timely referrals to Children’s Social Care / Bradford PREVENT team/Police are 

made in accordance with the locally agreed procedures. 

 keep accurate records of concerns about children, or their families even where 

there is no need to refer the matter immediately.  

 all staff employed including temporary staff, volunteers, students and extended 

service providers within the school are aware of the school’s internal 

procedures and are provided with advice and support as required. 

 all Child Protection / PREVENT records are kept confidentially and securely and 

are separate from pupil records, until the child’s 25th birthday, and are copied 

(where permissible) on to the child’s next school or college.  

 develop effective links with relevant agencies and co-operate as required with 

their enquiries regarding child protection matters including attendance at case 

conferences, core groups, or other multi-agency planning meetings and 

contribute to assessments.  

 any pupil currently with a Child Protection Plan who is absent in the educational 

setting without explanation is referred to their key worker’s Social Care Team 

immediately.  

 if a child is absent from school and there are concerns that there may be a risk 

of radicalisation, an urgent referral is made to the Bradford PREVENT team. 

 E-safety is an important element within the curriculum, including visits from the 

Police Cyber Team to lead workshops in KS2 

 

The Business Manager will: 

 ensure secure visitor control measures are in place and carried out. This 

includes arrangements for supply staff, students, volunteers, extended service 

providers and contractors; 

 ensure vetting and barring procedures are administered and details recorded 

in accordance with statutory duties /guidelines; 

 ensure a current, accurate Single Central Record is maintained; 

 advise staff of vetting arrangements necessary for enhanced curriculum 

provision. 

 

 

What school staff should look out for: 

Any child may benefit from early help, but all school staff should be particularly alert 

to the potential need for early help for a child who: 

 is disable and has specific additional needs; 

 has special educational needs (whether or not they have a statutory 

education, health and care plan); 

 is a young carer; 



 is showing signs of being drawn in to anti-social or criminal behaviour, 

including gang involvement and association with organised crime groups; 

 is frequently missing/goes missing from care or from home; 

 is misusing drugs or alcohol themselves; 

 is at risk of modern slavery, trafficking or exploitation; 

 is in a family circumstance presenting challenges for the child, such as 

substance abuse, adult mental health problems or domestic abuse; 

 has returned home to their family from care; 

 is at risk of being radicalised or exploited; 

 is a privately fostered child. 

Abuse and Neglect 

Knowing what to look for is vital to the early identification of abuse and 

neglect. All staff should be aware of indicators of abuse and neglect so that 

they are able to identify cases of children who may be in need of help or 

protection. If staff are unsure, they should always speak to the designated 

safeguarding lead (or deputy). 

All school and college staff should be aware that abuse, neglect and safeguarding 

issues are rarely standalone events that can be covered by one definition or label. In 

most cases, multiple issues will overlap with one another.  

Indicators of abuse and neglect – information for staff:  

 Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a 

child by inflicting harm or by failing to act to prevent harm. Children may be 

abused in a family or in an institutional or community setting by those known to 

them or, more rarely, by others. Abuse can take place wholly online, or 

technology may be used to facilitate offline abuse. They may be abused by an 

adult or adults or by another child or children.  

 Physical abuse: a form of abuse which may involve hitting, shaking, throwing, 

poisoning, burning or scalding, drowning, suffocating or otherwise causing 

physical harm to a child. Physical harm may also be caused when a parent or 

carer fabricates the symptoms of, or deliberately induces, illness in a child. 

 Emotional abuse: the persistent emotional maltreatment of a child such as to 

cause severe and adverse effects on the child’s emotional development. It 

may involve conveying to a child that they are worthless or unloved, 

inadequate, or valued only insofar as they meet the needs of another person. It 

may include not giving the child opportunities to express their views, 

deliberately silencing them or ‘making fun’ of what they say or how they 

communicate. It may feature age or developmentally inappropriate 

expectations being imposed on children. These may include interactions that 

are beyond a child’s developmental capability as well as overprotection and 

limitation of exploration and learning, or preventing the child participating in 

normal social interaction. It may involve seeing or hearing the ill-treatment of 

another. It may involve serious bullying (including cyberbullying), causing 

children frequently to feel frightened or in danger, or the exploitation or 

corruption of children. Some level of emotional abuse is involved in all types of 

maltreatment of a child, although it may occur alone.  

 Sexual abuse: involves forcing or enticing a child or young person to take part 

in sexual activities, not necessarily involving a high level of violence, whether or 



not the child is aware of what is happening. The activities may involve physical 

contact, including assault by penetration (for example rape or oral sex) or non-

penetrative acts such as masturbation, kissing, rubbing and touching outside of 

clothing. They may also include non-contact activities, such as involving 

children in looking at, or in the production of, sexual images, watching sexual 

activities, encouraging children to behave in sexually inappropriate ways, or 

grooming a child in preparation for abuse. Sexual abuse can take place online, 

and technology can be used to facilitate offline abuse. Sexual abuse is not 

solely perpetrated by adult males. Women can also commit acts of sexual 

abuse, as can other children. The sexual abuse of children by other children is a 

specific safeguarding issue in education (Peer on peer abuse).  

 When referring to sexual violence  we are referring to sexual violence offences 

under the Sexual Offences Act 2003 such as rape, assault by penetration, and 

sexual consent. 

 When referring to sexual harassment we mean ‘unwanted conduct of a sexual 

nature’ that can occur online and offline. When we reference sexual 

harassment, we do so in the context of child on child sexual harassment. 

Sexual harassment is likely to: violate a child’s dignity, and/or make them feel 

intimidated, degraded or humiliated and/or create a hostile, offensive or 

sexualised environment. 

 Neglect: the persistent failure to meet a child’s basic physical and/or 

psychological needs, likely to result in the serious impairment of the child’s 

health or development. Neglect may occur during pregnancy as a result of 

maternal substance abuse. Once a child is born, neglect may involve a parent 

or carer failing to: provide adequate food, clothing and shelter (including 

exclusion from home or abandonment); protect a child from physical and 

emotional harm or danger; ensure adequate supervision (including the use of 

inadequate care-givers); or ensure access to appropriate medical care or 

treatment. It may also include neglect of, or unresponsiveness to, a child’s basic 

emotional needs. 

Expert and professional organisations are best placed to provide up-to-date 

guidance and practical support on specific safeguarding issues. For example, 

information for schools and colleges can be found on the TES, MindEd and the 

NSPCC websites. School and college staff can access government guidance as 

required on the issues listed below via KCSIE Annex A 

 

 Abuse/Safeguarding issues 

 Children and the court system 

• children missing education  

 child missing from home or care  

 Children with family members in prison 

 child sexual exploitation (CSE)  

 Child criminal exploitation: county lines 

• domestic violence  

• Homelessness 

•  

•  

• So-called ‘honor-based’ violence 

• preventing radicalisation  

• Peer on peer abuse 



• Sexual violence and sexual harassment between children in schools and 

colleges 

• Additional advice and support 

 

 

 

Overview for staff and volunteers if a child tells you they have been hurt or abused 

 Listen, and do not interrupt the child if he or she is freely recalling significant 

events.   

 Do not lead the child or plant ideas.  If questions are needed to clarify 

understanding, they should be framed in an open manner in order to not lead 

the child in any way.  

 Do not give undertakings of absolute confidentiality.  It is your duty to pass 

concerns on to the designated teacher, not to keep a secret.   

 You must complete an incident report form on CPOMS, tagging the DSL and 

Deputy DSL and also speak to one of the DSLs regarding your concerns as soon 

as possible.  You must record the time, date, place and people who were 

present as well as what was said.  Remember, your note of the discussion might 

need to be used in any subsequent proceedings. 

 In discussion with the DSL, decide upon whether the concern is under Section 

17 (child in need) or Section 47 (child at risk of harm) and next steps will be 

informed by this decision 

 If you have concerns about the response you receive from the DSL it is your 

responsibility to make a referral yourself if you believe the child is at risk of harm 

and adequate action has not been taken to prevent harm to the child. 

 Confidentiality is essential.  However, fears about sharing information cannot be 

allowed to stand in the way of the need to promote the welfare and protect 

the safety of children. 

 Your responsibility in terms of referring concerns does not end at this point, you 

have a duty to return to the DSL to clarify the outcome of a concern you have 

raised, you may also have a future role in terms of supporting or monitoring the 

child, contributing to an assessment or implementing child protection plans. 

 If you would like further advice, please talk to one of the designated members 

of staff for Child Protection or the lead Governor Mr Mike Isaac. 

 

Confidentiality  

 Confidentiality is essential.  However, fears about sharing information cannot be 

allowed to stand in the way of the need to promote the welfare and protest 

the safety of children. 

 The Headteacher or DSL will disclose any information about a child to other 

members of staff on a need to know basis only.  

 All staff must be aware that they have a professional responsibility to share 

information with other agencies in order to safeguard children. No single 

professional can have a full picture of a child’s needs – everyone who comes 

into contact with them has a role to play in identifying concerns, sharing 

information and taking prompt action. 



 All staff must be aware that they cannot promise a child to keep secrets which 

might compromise the child’s safety or wellbeing.  

 We will always undertake to share our intention to refer a child to Social Care 

with their parents /carers unless to do so could put the child at greater risk of 

harm, or impede a criminal investigation. If in doubt, we will consult with the 

Education Social Work Service on this point.  

 

Care, Guidance and Support  
 

Staff 

We recognise that staff working in the school who have become involved with a 

child who has suffered harm, or appears to be likely to suffer harm may find the 

situation stressful and upsetting. We will support such staff by providing an 

opportunity to talk through their anxieties with the DSLs and to seek further support as 

appropriate. Copies of the staff Code of Conduct, Acceptable User Policy and Staff 

handbook are all provided on induction with annual updates informing staff how 

they can keep themselves safe. 

 

Children 

We recognise that children who are abused or witness violence may find it difficult to 

develop a sense of self-worth.  They may feel helplessness, humiliation and some 

sense of blame.  The school may be the only stable, secure and predictable element 

in the lives of children at risk.  When at school their behaviour may be challenging 

and defiant or they may be withdrawn.  The school will endeavour to support the 

pupil through: 

 the content of the curriculum (core and enhanced); 

 the school ethos which promotes a positive, supportive and secure 

environment and gives pupils a sense of being valued; 

 the school Behaviour, Inclusion and SEND policies which aim to supporting 

vulnerable pupils in the school;   

 measures to ensure that the pupil knows that some behaviour is unacceptable 

but they are valued and not to be blamed for any abuse which has occurred; 

 liaison with other agencies that support the pupil such as social services, child 

and adult mental health service, education welfare service and educational 

psychology service 

 

Behaviour Policy 

 

All school staff should adhere to the school’s behaviour policy and corporal 

punishment should not be used under any circumstances. Any volunteers, who work 

in school, will not deal with behavioural issues themselves and must highlight 

concerns or observations directly to the class teacher.  

 

Allegations against staff  

All school staff should take care not to place themselves in a vulnerable position with 

a child, they should adhere to ‘Guidance for safer working practice for those 

working with children and young people in education settings’ May 2019 and the 

school’s code of conduct.  



We understand that a pupil may make an allegation against a member of staff. If 

such an allegation is made, or information is received which suggests that a person 

may be unsuitable to work with children, the member of staff receiving the 

allegation or aware of the information, will immediately inform the Headteacher.  

The Headteacher on all such occasions will discuss the content of the allegation with 

the Local Authority Designated Officer (LADO) and the CEO at Bradford Diocesan 

Academy Trust.  

If the allegation made to a member of staff concerns the Headteacher, the person 

receiving the allegation will immediately inform the Chair of Governors who will 

consult the LADO and the CEO at Bradford Diocesan Academy Trust without 

notifying the Headteacher first.  

The school will follow the BDAT procedures for managing allegations against staff 

and contact the LADO for advice and support.    

 

Peer on peer abuse 

 

Children can abuse other children. This is generally referred to as peer on peer abuse 

and can take many forms. This can include (but is not limited to) bullying (including 

cyberbullying); sexual violence, such as rape, assault by penetration and sexual 

assault; sexual harassment, which may be stand-alone or part of a broader pattern 

of abuse; upskirting, which typically involves taking a picture under a person’s 

clothing without them knowing, with the intention of viewing their genitals or buttocks 

to obtain sexual gratification, or cause the victim humiliation, distress or alarm;sexting 

(also known as youth produced sexual imagery); and initiating/hazing type violence 

and rituals. (Hazing refers to the practice of rituals, challenges, and other activities 

involving harassment, abuse or humiliation used as a way of initiating a person into a 

group including a new team, club, fraternity, sorority). 

All incidents of sexual violence, including ‘upskirting’ will be referred to the Police as it 

is a criminal act. The perpetrator will be under investigation by the school and the 

required sanctions, in-line with school’s behaviour policy will be issued. 

 

Serious violence 

All staff should be aware of indicators, which may signal that children are at risk from, 

or are involved with serious violent crime. These may include increased absence from 

school, a change of friendships or relationships with older individuals or groups, a 

significant decline in performance, signs of self-harm or a significant change in 

wellbeing, or signs of assault or unexplained injuries. Unexplained gifts or new 

possessions could also indicate that children have been approached by, or are 

involved with, individuals associated with criminal networks or gangs. 

 

So-called ‘honour-based’ violence 

So-called ‘honour-based’ violence (HBV) emcompasses incidents or crimes which 

have been committed to protect or defend the honour of the family and/or the 

community, including FGM (see below), forced marraiage, and practices such as 

breast ironing. Abuse committed in the context of preserving ‘honour’ often involves 

a wider network of family and community pressure and can include multiple 

perpetrators. It is important to be aware of this dynamic and additional risk factors 

when deciding what form of safeguarding action to take. All forms of HBV are abuse 

(regardless of the motivation) and should be handled and escalated as such.  

 

Female Genital Mutilation 



Whilst all staff should speak to the designated safeguarding lead (or deputy) with 

regard to any concerns about female genital mutilation (FGM), there is a specific 

legal duty on teachers. If a teacher, in the course of their professsion, discovers that 

an act of FGM appears to have been carried out on a girl under the age of 18, the 

teacher must report this to the police. 

 

Contextual safeguarding 

Safeguarding incidents and/or behaviours can be associated with factors outside 

the school and/or can occur between children outside the school. All staff, but 

especially the designated safeguarding lead (and deputies) should be considering 

the context within which such incidents and/or behaviours occur. This is known as 

contextual safeguarding, which simple means the assessments of children should 

consider whether wider environmental factors are present in a child’s life that are a 

threat to their safety and/or welfare. Children’s social care aessments should 

consider such factors, so it is important that schools provide as much information as 

possible as part of the referral process. This will aloow any assessment to consider all 

the available evidence and the full context of any abuse. 

 

Minimising the risk of safeguarding concerns towards pupils from other students 

On occasion, some students will present a safeguarding risk to other students. The 

school should be informed that the young person raises safeguarding concerns, for 

example they have experienced serious abuse themselves. 

These students will need an individual risk management plan to ensure that other 

pupils are kept safe and they themselves are not laid open to malicious allegations. 

There is a need to balance the tension between privacy and safeguarding. 

 

What to do 

 When an allegation is made by a pupil against another student, members of 

staff should consider whether the complaint raises a safeguarding concern. If 

there is a safeguarding concern the Designated Safeguarding Lead (DSL) 

should be informed. 

 A factual record should be made of the allegation on CPOMs, but no attempt 

at this stage should be made to investigate the circumstances. 

 The DSL should contact social services to discuss the case. It is possible that 

social services are already aware of safeguarding concerns around this young 

person. The DSL will follow through the outcomes of the discussion and make a 

social services referral where appropriate. 

 The DSL will make a record of the concern, the discussion and any outcome 

on CPOMS. 

 If the allegation indicates a potential criminal offence has taken place, the 

police should be contacted at the earliest opportunity and parents informed 

(of both the student being complained about and the alleged victim). 

 It may be appropriate to exclude the pupil being complained about for a 

period of time according to the school’s behaviour policy and procedures. 

 Where neither social services nor the police accept the complaint, a thorough 

school investigation should take place into the matter using the school’s usual 

disciplinary procedures. 

 In situations where the school considers a safeguarding risk is present, a risk 

assessment should be prepared along with a preventative, supervision plan. 

 The plan should be monitored and a date set for a follow-up evaluation with 

everyone concerned. 
  

Whistle-blowing  



We recognise that children cannot be expected to raise concerns in an environment 

where staff fail to do so.  

All staff should be aware of their duty to raise concerns regarding child protection/ 

safeguarding. Concerns may include the attitude or actions of colleagues involved 

in the management of child protection. If this is the case, staff should refer back to 

the DSL or supporting DSL. If concerns are not addressed by the DSL, or supporting 

DSL, the member of staff must make the child protection referral themselves. In the 

case of mismanagement of child protection the member of staff must refer to the 

named governor (where appropriate) or the LADO.  

 

If concerns are not addressed within school, staff have the option of calling the 

NSPCC whistleblowing helpline for support and advice: 0800 028 0285 

 

Physical Intervention  

We acknowledge that staff must only ever use physical intervention as a last resort, 

when a child is at risk of: 

 harming themselves 

 harming other children or adults 

 causing significant damage to school property or others,  

At all times the minimal force necessary will be used to prevent injury. Such events 

must be recorded and signed by a witness. Staff who are likely to need to use 

physical intervention will be appropriately trained in ‘Team Teach’. We understand 

that physical intervention of a nature which causes injury or distress to a child may be 

considered under child protection procedures. We recognise that touch is 

appropriate in the context or working with children, and all staff follow ‘Guidance for 

safer working practice for those working with children and young people in 

education settings’ October 2015 alongside our own policies on Behaviour and 

Positive Handling. 

 

Anti-Bullying  

Our school policy on anti-bullying is set out in a separate document and 

acknowledges that to allow or condone bullying may lead to consideration under 

child protection procedures. This includes all forms including, but not limited to, 

cyber, racist, homophobic and gender related bullying. We keep a record of known 

bullying incidents. All staff are aware that children with SEND and / or differences / 

perceived differences are more susceptible to being bullied / victims of child abuse. 

We keep a record of bullying incidents on CPOMS.  

 

Racist Incidents  

Our policy on racist incidents is set out separately, and acknowledges that repeated 

racist incidents or a single serious incident may lead to consideration under child 

protection procedures. We keep a record of racist incidents on CPOMS and record 

confirmed incidents with the local authority.  

 

Health & Safety  

Our Health & Safety policy, set out in a separate document, reflects the 

consideration we give to the protection of our children.  

 

Monitoring and Evaluation  



This Child Protection and Safeguarding Policy and related procedures will be 

monitored and evaluated by:  

 

 Governing Body visits to the school and subsequent governor reports 

 SLT ‘drop ins’ and discussions with children and staff  

 Surveys and questionnaires marked and monitored by the DSL 

 Scrutiny of Attendance data by Mrs Petts the Inclusion Leader half termly 

 Scrutiny of range of risk assessments  

 Scrutiny of LGB minutes  

 Logs of bullying/racist/behaviour incidents reviewed by the Safeguarding Team 

half termly 

 Monitoring of CPOMs by the Safeguarding Team half termly 

 

 

 

Review 

 This policy is an update on our previous policy, compiled with the support and advice of 

staff, Governors, parents and children at our school. It maintains the principles of Positive 

Discipline outlined in the previous document. Effective discipline is seen by school as 

fundamental to the process of maintaining high standards of learning and providing our 

children with the self-discipline needed to take their place in society. 

 To be reviewed in November 2020 

 

 

Headteacher:   

 

 

Governor Approval: 

 

 

Date:      10th October 2019  

 

 

Related Policies 

 Acceptable Use Policy 

 Administrations of Medication Policy 

 Anti Bullying Policy 

 Attendance Policy - Children 

 Behaviour Policy 

 Code of Conduct – staff 

 Equality Policy 

 E-Safety Policy 

 EYFS Policy 

 Exclusions Policy 

 Health and Safety Policy 

 Induction Policy 

 Intimate Care Policy 

 Looked After Children Policy 

 Mental Health and Well-Being Policy 

 Policy to Support Pupils at School with Medical Needs 

 Positive Handling PolicySEND information Report 

Staff Handbook 
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Child Protection Procedures Flow Chart September 2019 
 

On discovery or suspicion of child abuse 

If in doubt – ACT 

 

Inform your Named Person for Child Protection 

 
Who should then take following steps 

 
In the Bradford district, these are the numbers that you can ring for advice and to 

make a referral: During office hours (8.30am - 5pm Monday to Thursday, 4.30pm on 

Friday) 

Children's Social Care Initial Contact Point - 01274 435600 

Early Help Gateway 01274 435600 

At all other times, Children's Social Care Emergency Duty Team - 01274 431010 
 

If you have reason to believe that a child is at IMMEDIATE RISK OF HARM, contact the 

police on 999 

For all general enquires, please contact Children's Specialist Services on 01274 

435600 

 
If you are asked to monitor the situation, make sure you are clear what you are expected to 

monitor, for how long and how and to whom you should feedback information to. 

 

Remember always make and keep a written record of all events and action taken, date and 

sign each entry to this record. Keep records confidential and secure and separate from the 

child’s curriculum file. 

 

 

 

 

 

Following a referral to Children’s Social Care a Multi-Agency Referral Form (MARF) should be 

completed and sent to Children’s Social Care 

 Please send the MARF form from a secure email account 

to:Childrens.enquiries@bradford.gov.uk 
 

mailto:Childrens.enquiries@bradford.gov.uk


 

USEFUL TELEPHONE NUMBERS 

Children’s Social Care Initial Contact Point: 01274 435600 
Emergency Duty Team: 01274 431010 

Education Social Work Service: 01274 439651 
Police non-emergency 101 Emergency (if a child is at risk of immediate harm) 999 
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Robust DBS Procedures 

 

The following procedures are to be rigorously adhered to by all staff. Any queries 

please speak directly to the Headteacher, Deputy Head or School Business 

Manager. 

 

1. All Governors, anybody employed or working on a voluntary basis at this 

school who has direct or indirect contact with children MUST have a current 

Fully Enhanced DBS check completed through East Morton CE Primary School 

and will not be permitted to take up employment/voluntary work until the DBS 

clearance has been received and verified by School Business Manager.   DBS 

checks need not be renewed unless the member of staff has had a break in 

service, but all persons who have a current DBS must sign an annual 

declaration which states that they have not had any criminal convictions. 

 

2. Peripatetic/Consultants/Students/Visitors over the age of 18 working with 

direct or indirect contact with children must produce a Fully Enhanced DBS 

check.  It is the responsibility of the member of staff introducing these people 

into School to ensure that they bring copies of their DBSs and produce them to 

School Business Manager prior to entering the School.  The details will then be 

verified and recorded. Any overseas students, teachers or visitors must provide 

identification and police records which satisfy the Headteacher until a current 

fully enhanced DBS check can be completed.  Failure to produce a clear 

Fully Enhanced DBS check will, without exception, result in the person being 

asked to leave the School until relevant documentation is produced. 

 

3. It is at the discretion of the Headteacher or delegated representative 

(exclusively) to authorise a one-off, short term visitor into school who has 

indirect contact only with the children, without a DBS check. It is the 

responsibility of the member of staff requesting this visit to gain this 

authorisation from the Headteacher and document this fact to the School 

Business Manager. 

 

4. All outside agencies involved in more than one visit must produce a Fully 

Enhanced DBS check, together with relevant identification, prior to the 

activity starting. On the very rare occasion where this procedure cannot be 

complied with the member of staff introducing these agencies must seek the 

Headteacher’s permission to produce the documentation on 

commencement of the activity.  Failure to produce satisfactory 

documentation will result in the activity being cancelled and without 

exception the provider will be asked to leave until the relevant 

documentation has been produced, checked and verified. Fully Enhanced 

DBSs and relevant identification will be viewed, checked and recorded by 

office staff.   

 

5. If parents are transporting children in an official capacity (ie at the request of 

the school) they do not need a DBS check unless they commit to transport 

regularly each month or on three or more occasions in any one month.   

 
 
 



 

 

Appendix 3 

 

Prevent Appendix 
 

Principles 

This policy has been developed in accordance with the principles established by the 

Children Acts 1989 and 2004; the Education Act 2002, and in line with government 

publications: ‘Working Together to Safeguard Children’ 2015, Revised Safeguarding 

Statutory Guidance 2 ‘Framework for the Assessment of Children in Need and their 

Families’ 2000, ‘What to do if You are Worried a Child is Being Abused’ 2015. The 

guidance reflects, ‘Keeping Children Safe in Education’ 2016 and our responsibilities 

with regard to the Prevent Strategy 2015.     

Aims 

 To ensure staff are aware of the Prevent Strategy and able to protect children 

and young people who are vulnerable or at risk of being radicalised  

Practice 

 In addition to DBS checks we ‘open source’ check organisations, particularly 

those in the voluntary sector. 

 We will ensure staff are aware of the risks to children and young people of being 

radicalised and provide WRAP (Workshop to raise awareness of Prevent) training  

Managing Referrals 

 To refer any child/ren at risk of being radicalised or extremism through the Local 

Authority Channel Referral and Intervention processes. 

Raise Awareness 

 Ensure staff and governors are aware of how to identify and respond to risks to 

children from extreme or radical views. 

 

Vulnerability to radicalisation or extreme view points 

The school recognises its duty to protect our students from indoctrination into any 

form of extreme ideology which may lead to the harm of self or others.  This is 

particularly important because of the open access to electronic information through 

the internet.  The schools aims to safeguard young people through educating them 

on the appropriate use of social media and the dangers of downloading and 

sharing inappropriate material which is illegal under the Counter-Terrorism Act. The 

school vets all visitors carefully and will take firm action if any individual or group is 

perceived to be attempting to influence members of our school community, either 

physically or electronically. Our definition of radical or extreme ideology is ‘a set of 

ideas which could justify vilification or violence against individuals, groups or self.’  

Staff are trained to be vigilant for spotting signs of extremist view and behaviours and 

to always report anything which may suggest a student is expressing opinions which 

may cause concern.  Our core mission of diversity permeates all we do. We place a 

strong emphasis on the common values that all communities share such as self-

respect, tolerance and the sanctity of life. We work hard to broaden our students' 

experience, to prepare them for life and work in contemporary Britain. We teach 

them to respect and value the diversity around them as well as understanding how 

to make safe, well-considered decisions. 

(For Prevention of Radicalisation, please see British Values statement Appendix 5)
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Multi Agency Referral Form  

(MARF) 

This form is for practitioners seeking to refer an unborn, child or young person. It enables us to provide 

the right kind of support at the right time.     

 

A request for Prevention and Early Help support (Including Group Work and Family Key Work) 

 Please send the MARF form from a secure email account to:Childrens.enquiries@bradford.gov.uk 

 If you have a Bradford Schools Online account please return your completed form(s) using the Post Box. 

Ensure you select the "TEH - Request for support" folder from the list of folders on the left before clicking 

the Upload File button. 

 

A request for a social work assessment  

 Please send the MARF form from a secure email account to:Childrens.enquiries@bradford.gov.uk 
 

When filling in this form, please note that: 

 All sections need to be fully completed. If information is not known please say ‘not known’ rather than 

leave blank. NB the exception being ‘information sharing/requested section’ 

 Where possible please could you type, however, if written please can you print using  black ink. 
 

If a child is at imminent significant risk of harm/immediate danger, you should consider calling 999 in the 

first instance (for Police or an Ambulance) and contacting children’s social care by telephoning Bradford’s 

Children’s Enquiries on 01274 437500 (out of office hours 01274 431010).  You will also be expected to 

complete a MARF within 24 hours from your telephone call. 
 If there is no immediate danger you should complete a MARF as soon as possible.  You will not be required 

to telephone Children’s Social Care to inform them of your referral.   

 

Please tick the most appropriate service(s):  

 

  

 Family Key Work/targeted support  

 A social work assessment. This should be about concerns for a child’s immediate 

safety and well-being 
 

mailto:Childrens.enquiries@bradford.gov.uk
https://bso.bradford.gov.uk/Secure/Postbox/
mailto:Childrens.enquiries@bradford.gov.uk


 

 Information sharing and/or information being requested  

 Child Exploitation Concerns and/or Child Missing from home or care  

 

 

 
 

 

 

Bradford Children’s 
Services Integrated 
Front Door/MASH 

Service 

 

Multi-Agency Referral 
Form (MARF) 

 

 

CONFIDENTIAL 

 

Notes for use:  Please complete this form electronically; the text boxes will expand to fit your text. 
Please ensure this is sent from a secure email account to childrens.enquiries@bradford.gov.uk 

 
The completed form contains personal data to be protected and processed in line with the Data 

Protection Act 2018. 
 

 

 
CONSENT & CONFIDENTIALITY 

Is the parent / carer aware of the referral?  Yes  No 

Has the parent  / carer given consent to the referral 

being made? 
 Yes  No 

If the answer to either of the above is No please provide an explanation. It is essential that professionals 

work in partnership with families and talk to them about their concerns, unless to do so would place a 

child or family at immediate risk of harm. Please see Consent Policy Guidance for further information. 

Consent and Information Policy  

      

 

 

Is any information contained in this referral to remain confidential from the subject child and family?  If 

so, please outline specific information to remain confidential and reasons. 

NB details of referrer, if a professional person, cannot be held as confidential save in exceptional 

circumstances 

      

mailto:childrens.enquiries@bradford.gov.uk
http://bradfordscb.org.uk/wp-content/uploads/2019/04/BSCB-Consent-and-information-sharing-Policy-final-Feb-2019.doc


 

 

Name of person completing referral       

 

Relationship to child being referred       

 

Date 

 

 Time       

 

Contact 

No. 

 Agency       

Address       

 

 

Secure 

Email 

      

Name & contact details of person to 

whom feedback should be provided 

(if different to above) 

      

 
Overview of Agency 

 Involvement with child/family including 

information of attendance/engagement with 

your service: 

      

 

 

 

 

 

 

Has an Early Help Assessment/Other Assessment 

Tools been completed e.g. SEND/Child Exploitation 

 

Yes 
      

 
No 

      

 

If yes, please attach to this referral form 

 
                               

(1) NAME OF CHILD / YOUNG PERSON BEING REFERRED  

Family Name       

 

First 

Name(s) 

      

 

Date of Birth/ 

Estimated Due Date 
      

 

Gender  Male  

 Female 

 Non-binary 

 Unborn 

 Questioning 

 other (state) -       

Does their gender identity match 

Age       

 



 

the gender assigned at birth 

Y / N  

    

Ethnicity 

If ‘Other’, please 

specify 

Please select by clicking here: 
 

 

 

 

 

 

Religion 

If ‘Other’, 

please 

specify 

Please select: 

      

First Language 

 

 

 

      

 

 

 

 

 

Interpreter 

required?  

Why/who 

for? 

Y / N / Not Known 

    

      

NHS Number 

 

      Any 

Disabilities  

(Please 

Specify) 

      

Address        

 

 

Home Telephone No.       Home 

Mobile No. 

      

GP Address/ Contact       

 

Education Setting: 

Unique Pupil 

Number (UPN) 

Nursery/School or 

Children’s Centre.  

 

Other e.g. Elective 

Home Education 

(EHE)/Not Statutory 

School Age/Child 

 

      

      

 

 

 

      

 

 

 



 

Missing Education 

(CME)/ Not in 

Education, Training or 

Employment (NEET- 

Post16) 

 

Please include the 

Address/ Contact 

details 

 

 

 

 

 

 

      

In order to identify the correct child / young person requiring the assessment, please include a description of 

the child’s physical characteristics: e.g. Colour of Eyes, Hair, Skin, Approx. Height/Weight and any 

distinguishing marks 

 

 

 

 

 

 

Child’s Voice 

(Please provide an 

explanation) 

Is the child or young person aware of the referral?   Y / N / NK 

           

Have their wishes and feelings been included?         Y / N / NK 

           

  

 

 

 

(2) FAMILY COMPOSITION AND HOUSEHOLD MEMBERS 

 

LCS 

No: 

if 

known 

Surname  
First 

Name 

DOB/ 

Age 

NHS  

No 

G
en

d
er

 /
 s

el
f 

id
en

ti
fi

ed
 

Relationship 

Name of 

School / 

Nursery 

Attending 

and UPN 

No 

Ethnic 

Origin  

Any 

Disability’s 

(specify) (include all people living 

at this address) 

         
 

         
 

         
 

         
 

         
 

         
 



 

 

(3) SIGNIFICANT OTHERS - NOT IN THE HOUSEHOLD 

Name Gender Date of Birth Relations

hip to 

subject 

child 

Does this person hold 

parental responsibility?  

Is this person known to be 

a Person Posing a Risk to 

Children (PPRC)? 

      

 

M / F / NK 

     

Unspecified 

    /     /          Y / N / NK 

    

Y / N / NK 

    

      

 

M / F / NK 

     

Unspecified 

    /     /          Y / N / NK 

    

Y / N / NK 

    

      

 

M / F / NK 

     

Unspecified 

    /     /          Y / N / NK 

    

Y / N / NK 

    

      

 

M / F / NK 

     

Unspecified 

    /     /          Y / N / NK 

    

Y / N / NK 

    

      M / F / NK 

     

Unspecified 

    /     /          Y / N / NK 

    

Y / N / NK 

    

 

 
Referral Details (think of Signs of Safety)  

 

What are you currently worried about? 
Please state the name of the child if you have any specific concerns about one particular child. Consider what you to believe are the 

risks to the child (ren) 

      

 

 
 

 
Past Harm to children 
Action/behaviour-who what where when; severity; incidence and impact e.g. Severe Dental Decay, Chronic Neglect, Domestic Abuse 

etc. 

 

      

 

 
 

 

 
Future Danger for Children 
What are you worried is going to happen to the child if the current situation does not change? - Related to past and future harm. 

Consider the risks and how you believe these may impact on the child’s (ren) well being. 

 

      

 

 

 

 



 

Complicating Factors e.g. risk to professionals 
Factors, which make the situation more difficult to resolve 
 

      

 

 
 

 

 

What is working well? 
Existing Strengths 
Existing Safety /Protection: The strengths sustained over time, directly related to the danger.  
 

 

      

 

 

 

 

On a scale of 0 to 10 where 0 means immediate response required from Children’s Social Care (0= 
no signs of safety) 10 means no further action required (10 = high levels of safety) 

 

  

0             1                  2                 3               4               5                6              7               8                9                10 

 

 

 

 

 

 

What needs to happen? 

Future safety/protection/safety goals: When will things be safe enough, what do you want to see parents/carers doing to make the 

child safe). Consider what you believe needs to happen to reduce the risks you have identified 

 

       

 

 

 

 

Child’s Lived Experience/ Views (where applicable) 
Think - What is it like for this child or children to be in this situation or live in this household 24/7? 

     

       

 

 

 

 

Parent’s Views (where applicable) 
 

       

 

 



 

 

Next Steps  
What can you /your agency contribute to a plan to keep the child safe? What are the next steps to be taken to 

achieve the safety goals? 

       

 

 

Signature of person completing referral       

 

Have those with Parental Responsibility viewed/had 

verbal feedback of this referral? 

 

If possible, please obtain signatures of those with 

legal Parental Responsibility who have viewed/had 

verbal feedback of the referral: 

 

 

 No      Yes   How?       

 

…………………………………………………………… 

      

 

…………………………………………………………… 

Date:        

 

 

It is the responsibility of all agencies that are making enquiries and/ or making referrals about child/ren to inform the 

parents/ carers or those with parental responsibility that they are making a referral to Children Social Care, where it is 

appropriate to do so. Please see below “use of personal Information).  Please refer to Bradford Safeguarding Board’s 

information sharing/consent policy for further guidance (Consent and Information Policy) 
 

 

 

 

USE OF PERSONAL INFORMATION  
 

If you would welcome support for your family, then we need your agreement for agencies to co-ordinate any support you 

may need through sharing information about your family with them. This could include the following agencies:  

Children’s Specialist Services, Schools, Police, National Probation Service, Community Rehabilitation Company, Youth 

Offending Team, Department of Work and Pensions (including contracted work programme providers), Incommunities, 

Families First Commissioned Services, your GP, Health Visitors, School Nurses, Family Hub, Stronger Families and 

Bradford Teaching Hospitals NHS Foundation Trust’s Innovation Hub who are undertaking important research about 

children’s development for Better Start Bradford and Born in Bradford Projects.   Access to information is carefully 

controlled and only approved members of the Innovation Hub Team will be able to identify you whilst keeping your 

information private and safe so that no information that could identify you or your child will be shared with anyone else. 

  

We collect and process personal and sensitive information in accordance with the General Data Protection Regulation. 

This information may include details about you/your children’s health including NHS Numbers, education and UPN 

Numbers, welfare and development, home or family circumstances.  We use this information: 
 

 To help us work with you to provide an effective service 

 To help us improve services through research and planning 
 

In some cases, information may be shared between agencies without consent; for example, where sharing information 

might prevent a crime or safeguard the welfare of a child or young person. Even in these circumstances, we will discuss 

this matter with you. Reasons for this are: 
 

 If it is believed that a child’s/adult’s safety or welfare is at immediate risk 

 Where it is required to do so by law because of a criminal activity /drug trafficking offences  

 Should you or your child fall ill during contact with the service and relevant information needs to be given to a 

medical professional 
 

CONSENT FOR INFORMATION STORAGE AND INFORMATION SHARING 
 

http://bradfordscb.org.uk/wp-content/uploads/2019/04/BSCB-Consent-and-information-sharing-Policy-final-Feb-2019.doc


 

The reasons for sharing information have been explained to me. I give my permission for Bradford Council to obtain 

personal and /or sensitive information about me and my family for the purposes set out above and agree to my 

information being shared with and for Prevention and Early Help/Families First/Social Work services.  
 

My explicit consent is freely given, fully informed and I understand that it can be withdrawn at any time. I have been 

given the opportunity to ask any questions in relation to this referral and the information about me that will be shared and 

that I can request an update at any time.  I have the right of access to personal information held about me and my children 

and can request this by making an application in writing. 
 

This completed form will be retained by Bradford Council.  Information will be stored on a secure electronic system and 

shared with other organisations as appropriate, and only communicated by secure means. It will be destroyed in 

accordance with data protection principles and Bradford Council retention policy.  

Read our full Privacy Notice. 
 

If you are the Parent/Carer you are also giving your permission to share personal information about young people (under 

16) in your care.  

 
Please ensure that consent is clearly documented below, whether it is a signature or a note to say that verbal 

consent has been gained and who from.     
 

Parents/Carers Signature      Date 

 

Young Person’s Signature      Date 

 

 

 

 

 

 

INTEGRATED FRONT DOOR - ADMINISTRATION ONLY: 

 

Has feedback been given to the referrer within 1 working day 

 No      Yes   How?       

 

…………………………………………………………… 

 

…………………………………………………………… 

If the answer to above is No please provide an explanation. 

 

…………………………………………………………… 

 

…………………………………………………………… 

 

Date:        
 

 

 

 

https://www.bradford.gov.uk/open-data/data-protection/prevention-and-early-help-privacy-notice/
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East Morton CE Primary School 

British Values Statement 

The Department for Education has introduced a statutory duty for schools to 

promote British Values more actively from September 2014, and to ensure they are 

taught in schools.  

As a Church of England school, East Morton CE Primary is committed to serving its 

community. It recognises the multi-cultural, multi-faith and ever changing nature of 

the United Kingdom. It also understands the vital role it has in ensuring that groups or 

individuals within the school are not subjected to intimidation or radicalisation by 

those wishing to unduly, or illegally, influence them.  

It follows equal opportunities guidance which guarantees that there will be no 

discrimination against any individual or group, regardless of faith, ethnicity, gender, 

sexuality, political or financial status, or similar. East Morton CE Primary School is 

dedicated to preparing students for their adult life beyond the formal, examined 

curriculum and ensuring that it promotes and reinforces British Values to all its 

students.  

The government set out its definition of British Values in the 2011 Prevent Strategy.  

The five key British Values are:  

● Democracy  

● The rule of law  

● Individual liberty  

● Mutual respect  

● Tolerance of those of different faiths and beliefs  

East Morton CE Primary School uses strategies within the national curriculum and 

beyond to secure such outcomes for students. The examples that follow show some 

of the many ways East Morton CE Primary School seeks to instil British Values.  

At East Morton CE Primary School we have a focus on Christian values, all of which 

link to the British values listed above. We value the different backgrounds and faiths 

of all our pupils and families and we undertake a variety of activities in school to 

celebrate these. We have found this approach to be enriching for everyone as it 

teaches tolerance and respect for the differences in our community and the wider 

world. Underpinning all this, are a range of curriculum topics which have strong links 

to the British Empire. In following the RE curriculum, all pupils will learn in detail about 

key faiths and through this learning they will be taught to show respect for those 

faiths. Through History, pupils are taught about significant periods in British History.  

Democracy  

Democracy plays a key role within day to day life of our school. Pupils have the 

opportunity to have their voices heard through our proactive school council. 

Individual pupils also have the opportunity to put themselves forward for a variety of 

different roles and responsibilities. 

Through the Literacy curriculum and Philosophy for Children, learners are taught 

the skill of debating and voting, based on arguments put forward. Through 

teaching in PSHCE and the Learning Challenge curriculum, children are taught 

about freedom of speech and how an individual’s voice can make a positive 

difference to the lives of others.  



 

 

The rule of law  

The importance of laws, whether they are those that govern the class, the school 

or the country, are reinforced during the school day, as well as when dealing 

with behaviour and through collective worship. Pupils are taught the value and 

reasons behind laws, that they govern and protect us, the responsibilities that this 

involves and the consequences when laws are broken.  

All children in school sign a Pupil e-Safety Acceptable Usage Pledge. Visits from 

community authority figures such as the PCSO, Fire Service etc. are regular 

features on our yearly calendar and help reinforce this message. We are 

adopting a restorative approach to pupil behaviour, in which children are taught 

how to accept responsibility for their actions.  

Individual liberty  

Within school, pupils are actively encouraged to make choices, knowing that 

they are in a safe and supportive environment. As a school we educate and 

provide boundaries for young pupils to make choices safely, through the 

provision of a safe environment and empowering education. Pupils are 

encouraged to know, understand and exercise their rights and personal 

freedoms as well teaching them that how they act can impact positively and 

negatively on others. They are advised how to exercise these freedoms safely, for 

example through our e-Safety and PSHE lessons. Whether it is through choice of 

challenge, how they record work or participate in our numerous extra-curricular 

clubs and opportunities, pupils are given the freedom to make choices.  

Mutual respect  

Respect for each other, for our school and to others in our community is an 

integral part of our school ethos and Behaviour Policy. Pupils see staff model this 

by treating each other with respect and courtesy and we promote this in the 

way our children interact with each other in their classes and during social times. 

Mutual respect and fair play is also discussed within sports based activities.  

We encourage children to celebrate our increasingly multi-cultural setting and 

teach about the unfairness of discrimination based on someone’s faith, culture or 

beliefs.  

Tolerance of those of different faiths and beliefs  

This is achieved through enhancing pupils’ understanding of their place in a 

culturally diverse society and by giving them opportunities to experience such 

diversity. Opportunities to share and discuss prejudice-based bullying occur 

through collective worship, assemblies and lessons. Children listen to many 

Christian faith stories but also have the opportunity to experience and discuss 

those of other religions. Members of different faiths or religions are encouraged to 

share their knowledge to enhance learning within class and during collective 

worship. Our pupils also have the opportunity to visit different places of worship in 

each year group. 

 
 
 



Appendix 6 – Keeping Children Safe in Education – Part 1 

 

 
 

Please refer to separate PDF. 

 



Appendix 7 – How can I stay safe in school? (a child-friendly safeguarding guide) 

 

 

How can I stay safe in school? 

 
At East Morton CE Primary School, all of the adults around you think that your 

health, safety and welfare are very important. Keeping you safe is always the 

top of our job list. In our school we respect children and want to keep you safe 

and help protect your rights.  

We do our best to help you made good educational progress. 

We teach you how to recognise risks in different situations and how to protect 

yourself and stay safe. 

 

How will we try to protect you? 

We try to provide a safe environment for you to learn in. 

We want to ensure that you remain safe at home as well as at school. 

We think it is important for you to know where to get help if you are worried or 

unhappy about something. 

 

If you need to talk – we will listen 

You can talk to any adult in school. 

It is Mrs Petts’s and the Safeguarding Team’s special job to keep you safe so talk 

to them if you are worried. 

You can put something in your class’s worry box. 

You can tell a friend and then go with your friend to tell an adult. 

 

Never keep it a secret if someone: 

Is bullying you; 

Says funny things to you that you do not like which upsets you; 

Touches you in a place you don’t like; 

Tries to give you tablets, cigarettes, drugs or alcohol; 

Hits you or hurts you; 

Sends unkind messages on the internet or to your phone; 

Asks you to do something on-line that you not happy about; 

Shows you images on the internet which you don’t like;



Appendix 8  

 

 

 

How can I help to keep children safe in school? 
At East Morton CE Primary School, all of the adults in school know that children’s 

health, safety and welfare are very important. Keeping children safe is always 

the top of our job list. In our school we respect children and want to keep them 

safe and help protect their rights. All adults working with or on behalf of children 

have a responsibility to protect them. 

What to do if a child tells you they have been hurt or abused 

 Listen, and do not interrupt the child if he or she is freely recalling significant 

events.   

 Do not lead the child or plant ideas.  Use open questions/statements i.e. Tell 

me more … Tel me about it …. 

 Do not promise to keep it a secret.  It is your duty to pass concerns on to 

the designated teacher.   

 You must complete an incident report form on CPOMS.  If you do not have 

a CPOMS log-in then you must pass all information on to the DSL. 

 Confidentiality is essential.  However, fears about sharing information 

cannot be allowed to stand in the way of the need to promote the welfare 

and protect the safety of children. 

 Your responsibility in terms of referring concerns does not end at this point, 

you have a duty to return to the DSL to clarify the outcome of a concern 

you have raised.  

 If you would like further advice, please talk to one of the designated 

members of staff for Child Protection or the lead Governor Mr Mike Isaac. 

 

 

 



 

Annex 1: Role of the designated safeguarding lead (Job Description) 

Governing bodies and proprietors should ensure that the school or 

college designates an appropriate senior member of staff to take lead 

responsibility for child protection. This person should have the status and 

authority within the school to carry out the duties of the post including 

committing resources and, where appropriate, supporting and 

directing other staff. 

The broad areas of responsibility for the designated safeguarding lead 

are: 

Managing referrals 

• Refer all cases of suspected abuse to the local authority children’s 

social care and:  

• The local authority designated officer (LADO) for child protection 

concerns (all cases which concern a staff member); 

• Disclosure and Barring Service (cases where a person is dismissed or 

left due to risk/harm to a child); and/or 

• Police (cases where a crime may have been committed). 

• Liaise with the headteacher or principal to inform him or her of issues 

especially ongoing enquiries under section 47 of the Children Act 1989 

and police investigations 

• Act as a source of support, advice and expertise to staff on matters 

of safety and safeguarding and when deciding whether to make a 

referral by liaising with relevant agencies 

Training 

• The designated safeguarding lead should receive appropriate 

training carried out every two years in order to: • Understand the 

assessment process for providing early help and intervention, for 

example through locally agreed common and shared assessment 

processes such as early help assessments 

• Have a working knowledge of how local authorities conduct a child 

protection case conference and a child protection review conference 

and be able to attend and contribute to these effectively when 

required to do so 



 

• Ensure each member of staff has access to and understands the 

school’s or college’s child protection policy and procedures, especially 

new and part time staff 

· Have responsibility for promoting the educational achievement of 

previously looked after children in school as well as those who are 

looked after. 

• Be alert to the specific needs of children in need,49 those with special 

educational needs and young carers 

• Be able to keep detailed, accurate, secure written records of 

concerns and referrals 

• Obtain access to resources and attend any relevant or refresher 

training courses 

• Encourage a culture of listening to children and taking account of 

their wishes and feelings, among all staff, in any measures the school or 

college may put in place to protect them 

Raising Awareness 

• The designated safeguarding lead should ensure the school or 

college’s policies are known and used appropriately: • Ensure the 

school or college’s child protection policy is reviewed annually and the 

procedures and implementation are updated and reviewed regularly, 

and work with governing bodies or proprietors regarding this 

• Ensure the child protection policy is available publicly and parents 

are aware of the fact that referrals about suspected abuse or neglect 

may be made and the role of the school or college in this 

• Link with the local LSCB to make sure staff are aware of training 

opportunities and the latest local policies on safeguarding 

• Where children leave the school or college ensure their child 

protection file is copied for any new school or college as soon as 

possible but transferred separately from the main pupil file 

49 Section 17(10) Children Act 1989: those unlikely to achieve a 

reasonable standard of health and development without local 

authority services, those whose health and development is likely to be 

significantly impaired without the provision of such services, or disabled 

children. 

 


